-NOMINATION COMMITTEE REPORT

(Extracted from 2025 Annual Report dated 30 March 2026)

COMPOSITION

The Nomination Committee consists of six members, namely, Mr. Norman Ho, Mr. Michael Wu, Mr. Kevin Yip and
Ms. Amelia Yau (all being INEDs), Ms. Pansy Ho (Group Executive Chairman and Managing Director) and Ms. Daisy Ho
(Executive Director and Deputy Managing Director). Ms. Pansy Ho is the chairman of the Nomination Committee.
Mr. Charles Ho passed away and ceased to be a member of the Nomination Committee on 11 June 2025. Ms. Amelia Yau
was appointed a member of the Nomination Committee on 2 July 2025.

DUTIES AND RESPONSIBILITIES

The Nomination Committee is responsible for (i) formulating policy and making recommendations to the Board on
nominatfion and appointment of Directors and the Board'’s succession planning; and (i) monitoring the implementation
of the Board Diversity Policy and nomination policy (the “Nomination Policy”) and reviewing the same and
recommending any revisions to the Board for consideration. The Nomination Committee develops selection procedures
for candidates and will consider different criteria including relevant professional knowledge, industry experience, and
the standards set forth in Rules 3.08 and 3.09 of the Listing Rules. It reviews the structure, size and composition of the
Board annually to ensure that it has balanced skills and expertise to provide effective leadership to the Company. It
assesses the independence of INEDs under the criteria in Rule 3.13 of the Listing Rules.

According fo its terms of reference (a copy of which is posted on the websites of the Company and the Stock
Exchange), the Nomination Committee shall meet as required by its work. Decision may also be made by circulation of
written resolutions accompanied by explanatory materials.

ANNUAL WORK SUMMARY

During the year ended 31 December 2025, a Nomination Committee meeting was held to review the structure, size,
composition and diversity of the Board; the Directors’ involvement in the Company’s affairs; the implementation
and effectiveness of the Board Diversity Policy and Nomination Policy; and the independence of INEDs; and make
recommendations to the Board for putting forward Directors, who were subject to retirement by rotation, for re-
appointment at 2025 AGM; and approve the Nomination Committee Report as incorporated in the 2024 Annual Report.
The Nomination Committee also recommended to the Board for approval of the appointment of (i) Ms. Amelia Yau as
an INED and a member of the Remuneration Committee, Nomination Committee and Audit and Risk Management
Committee and (ii) Ms. Maisy Ho as a member of the Remuneration Committee both on 2 July 2025.

NOMINATION POLICY

In December 2018, the Company adopted the Nomination Policy which sets out the nomination procedures and the
process and criteria to select and recommend candidates for directorship. The Nomination Committee would select
the candidates based on the objective criteria, including without limitation, educational background, professional
experience, skills, knowledge, personal qualities and the benefit of diversity as set out under the Board Diversity Policy.
The Nomination Committee would also take info account whether the candidate can demonstrate his/her commitment,
competence and integrity required for the position, and in case of INEDs, the independence requirements under the
Listing Rules and their fime commitment to the Company. The Nomination Committee monitors the implementation of
the Nomination Policy and will review and recommend any revisions to the Board for consideration and approval, when
necessary, fo enhance effectiveness. The Nomination Policy was updated in March 2022 and March 2026.



