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Workforce Diversity Policy 

 

Purpose 

This Policy aims to set out the approach to achieve workforce diversity of Shun Tak Holdings 

Limited (the “Company”) and its subsidiaries (collectively the “Group”). 

 

Scope 

This Policy applies to all employees (including senior management) of the Group. 

 

Commitment 

The Group is committed to creating an inclusive and supportive working environment for its 

employees, such that individual differences are respected and employees are treated with dignity. 

The Group is also committed to fostering gender empowerment, gender equality and gender 

diversity across its workforce. The Group recognizes that diversity encompasses a board range of 

attributes, including but not limited to race, ethnicity, gender, age, disability, cultural background, 

knowledge, skills and experience. The Group is committed to complying with all applicable equal 

opportunities legislation and providing equal opportunities in relation to recruitment, performance 

evaluation, training and development, compensation, and career and promotion opportunities. 

 

Monitoring and Review of this Policy 

The Nomination Committee will monitor the implementation of this Policy and, for the purpose of 

ensuring the effectiveness of this Policy, review this Policy annually and recommend any revisions 

to the Board for consideration and approval, when necessary. 

 

Disclosure of this Policy 

A summary of this Policy will be disclosed in the Corporate Governance Report of the Company 

set out in its Annual Report. 

 

 

Adopted by the Board on 30th March 2026. 

 


